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Wycombe Mind
Rock Steady Group 
Peer Support Sessional Worker

Job Description

Summary of post
Salary - £15 per hour (gross pay) Fixed term contract. We would like to recruit a Men’s Peer Support Sessional Worker to co-facilitate the established Rock Steady Men’s Peer Support Project in partnership with Champions in Community. The role would be 4hrs per week for a 6 month fixed term initially. This project is funded by Public Health and Chiltern Quaker Area Meeting and has an emphasis on suicide prevention. The post is subject to satisfactory Enhanced DBS clearance and references.

Main duties:

1. To maintain and develop positive and constructive peer relationships with the members of the Rock Steady Group, The Champions in Community Coach and wider teams of both Wycombe Mind and Champions in Community.
2. To be able to undertake unlocking and locking up procedures ensuring the security of the premises.
3. To arrive punctually to prepare for the session.
4. To adhere to risk assessment and management plan for the session including health and safety, cleaning, accessibility and first aid requirements.
5. To adopt a person centred and empowering manner which supports members and volunteers to be involved in the development of activities the Rock Steady session offers.
6. To be aware of and utilise approaches known to be effective in suicide prevention and to undertake training as required. 
7. To adhere to safeguarding and vulnerable adult policies and procedures seeking advice and sharing concerns according to Wycombe Mind safeguarding policies. 
8. To be aware of and maintain confidentiality or information sharing as required within the scope of confidentiality, safeguarding and GDPR policies. 
9. To be able to signpost group members and support referrals to outside agencies where required. 
10. To report any concerns or issues to the on call manager for the session.
11. To keep any records necessary for the session in adherence to GDPR regulations.
12. To attend occasional additional meetings relating to development, evaluation and grant reporting of the Rock Steady Group.
13. To offer men’s mental health outreach at public and wellbeing days at which Wycombe Mind have a stall and information to share. Approximately 4 – 6 opportunities per year and to take an active part in The Festival of Wellbeing held in June. 
14. To liaise with the staff team at Wycombe Mind as required and take part in Team meetings and Team Days.
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15. To carry out any administration related to the post.
16. To undertake mandatory training relevant to the post.
17. Any other duties commensurate with the post.


Person Specification
Rock Steady Men’s Peer Support Sessional Worker

Means of assessment: A: Application, I: Interview

	Criteria
	Essential
	Desirable

	Qualifications / Training
	Educated to GCSE level or above with C grade or above in English and maths. A

First Aid Training. A

Mental Health Qualification or equivalent. A

	A-Level educated or above. A.


	Experience
	Experience of facilitating groups.
A / I

Working on own initiative and as part of a wider staff team. A / I

Experience of working in a mental health or social care setting. A / I

	Lived experience of mental health difficulties. A / I

	Skills
	Ability to engage and enable individuals within a group. A / I

Communication – articulate, clear, concise communication skills both verbally and in writing. A / I

Ability to communicate effectively with group members, volunteers and other staff in a person centred and non-judgemental manner. A / I

High level of organisation including the ability to work independently and manage own workload. A / I

Ability to signpost people to local resources. A

Excellent time keeping skills. A

	Ability to adopt solution focused communication to presenting problems. A / I














Person Specification continued:

	Knowledge
	An understanding of mental health and key factors which can promote recovery. 
A / I

An understanding of the principles of suicide prevention and how to adopt approaches in order to respond effectively to presentations of mental distress.

Understanding of confidentiality and data protection principles. A

Knowledge of safeguarding procedures. A / I

	Awareness of the Recovery Approach and 5 ways to wellbeing A / I

	Other factors
	A calm and patient manner. A / I

Enhanced Disclosure and Barring Service Check.
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